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Click on the Review 2024 & Goals 2025 link from the menu.
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Click on the Goals 2025 tab to review the goals you set for FY2025. You may
update or add to your FY2025 goals in the text boxes provided.

Emplovee Details
Employee: Job Title: Division/Department:
Date of Hire: Supervisor: Approver:
Print Review System Review Hold your CTRL key down while accessing the "System Review" link.

See FY2024 Goals

[ Save ][ Notify Supervisor of Changes 10(juu|s]

PMDP 2024 | Competencies Review ]| Goals 2025 |3rofessiona1 Development Plan | Comments | Mid-Year Check-In

You may update or add to your FY2025 goals in the text boxes below. Remember to save any changes by clicking on the "Save” button. To notify vour
supervisor of any changes to your FY2025 goals, please click on the "Notify Supervisor of Changes To Goals" button. Your supervisor will receive an email
that your goals have been updated.

Goals 2025 - Please specify between three to five areas of focus:

Test FY 25 Goals|

Note: Please click and drag the bottom-right hand comner of the field to resize the text box.

Click on the Professional Development Plan tab to review and update your
professional development, as needed.

[ Save ][ Notify Supervisor of Changes to Goals ]

PMDP 2024 | Competencies Review | Goals 2025 | Professional Development Plan | Comments | Mid-Year Check-In

How can Pace assist with vour professional development this coming year?
Professional Development Opportunities

In FY 25, I plan on attending the SHRM Conference.

y:
Note: Please click and drag the bottom-right hand comner of the field to resize the text box.

Remember to save any changes by clicking on the Save button.



To notify your supervisor of any changes to your FY2025 goals, please click on the
Notify Supervisor of Changes To Goals button. Your supervisor will receive an
email that your goals have been updated.

l Save ][ Notify Supervisor of Changes 10{]0;:]5]

PMDP 2024 | Competencies Review | Goals 2025 | Professional Development Plan | Comments | Mid-Year Check-In

You may update or add to your FY2025 goals in the text boxes below. Remember to save any changes by clicking on the "Save” button. To netify vour
supervisor of any changes to vour FY2025 poals, please click on the "Notify Supervisor of Changes To Goals” butten. Your supervisor will receive an email
that your goals have been updated.

Click on the Mid-Year Check-in tab to provide confirmation of the mid-year
performance feedback discussion with your supervisor.

( Save ] [ Notify Supervisor of Changes to Goals ]

PMDP 2024 | Competencies Review | Goals 2025 | Professional Development Plan | Comments | Mid-Year Check-In

1 had a mid-year check-in performance discussion with my supervisor. ) Yes ) No

| Submit Mid-Year Notification to HR |

Click the Yes button and Submit Mid-Year Notification to HR.

[ Save ][ Notify Supervisor of Changes to Goals ]

PMDP 2024 | Competencies Review | Goals 2025 | Professional Development Plan | Comments | Mid-Year Check-In

I had a mid-year check-in performance discussion with my supervisor] ® Yes O No

[ Submit Mid-Year Notification to HR]

You will receive a confirmation email once the confirmation of the mid-year
performance conversation has been submitted to Human Resources.



Mid-Year Check-In Submitted to HR
o HR Performance Management ©| 5 Reply | % Reply All | —» Forward || [ ] | | |

" Tue 1/, 25 %45 AM

Dear. '
Human Resources has received your mid-year performance check-in confirmation.
Thank you,

Human Resources
Pace University



